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Occupational therapists promote occupational performance and engagement in
activities that give value and meaning to life for individuals and communities
experiencing, or at risk of experiencing physical, mental, and other impairments and
disabilities (World Federation of Occupational Therapists, 2019). About 2.4 billion
people are currently estimated to have health conditions or disabilities that would
benefit from rehabilitation (Cieza et al, 2021). While the population need for
rehabilitation and occupational therapy services has risen worldwide (Jesus et al., 2019),
it has increased the most in low- and middle-income countries (LMICs) (Jesus et al.,
2019, 2022a). Given increased life expectancy, global ageing of the population, and
rising rates of chronic and non-communicable conditions, the growing population need
for occupational therapists is likely to continue to increase over time, particularly in
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LMICs (Jesus et al., 2019, 2022a) where the occupational therapy workforce is often
underrepresented or absent (Jesus et al., 2023a).

Data from the World Federation of Occupational Therapists (WFOT) for 2024
show that 47% of member organizations had <1 occupational therapist per 10,000
population, including many LMIC nations with <0.001; this finding contrasts with
some high-income countries (HICs) which can have up to 24 occupational therapists
per 10,000 population (World Federation of Occupational Therapists, 2024a).
Furthermore, many LMICs do not have occupational therapy education programmes,
professional regulation, or continuing competency requirements, which hampers the
expansion and continuous development of the profession (Jesus et al., 2022b, 2023a;
Agho & John, 2017). Inequitable distribution of the workforce also occurs within many
countries, including in LMICs. For example, in South Africa, many occupational
therapists are deployed in densely populated provinces, whereas 74.8% of the
occupational therapists work in the private sector serving merely 16% of the country’s
population (Ned etal., 2020). Finally, a scoping review of occupational therapy
workforce research found that LMICs accounted for a total of 11% of the occupational
therapy workforce research publications (Jesus et al., 2023b), despite these countries
collectively accounting for over 75% of the global population need for rehabilitation
services (Jesus et al., 2019).

WFOT launched the Global Strategy for the Occupational Therapy Workforce in late
2024 for strengthening access to occupational therapy. While applicable to nations of
all income levels, the Strategy is particularly relevant as a guiding framework in LMICs
and low-resourced contexts. WFOT also developed tools to collate, host, and
disseminate practical information for implementation of the Global Strategy. This
commentary aims to describe these recent developments, with a focus on LMICs and
other contexts with low occupational therapy workforce resources. In the view of public
interest, this commentary is published simultaneously in the Brazilian Journal of
Occupational Therapy, South Africa OT"ASA, WORK: A Journal of Prevention,

Assessment & Rehabilitation, and Philippines eFocalPoint to reach a wider audience.

WFOT Global Strategy for the Occupational Therapy Workforce

The WFOT Global Strategy was developed by a team with experience of working
across HICs and LMICs. The guiding framework was the result of a multi-year, 10-step
development process that included scoping reviews, situational analyses, expert
consultation, surveys and focus groups with national WFOT delegates from across the
world (Jesus et al., 2021, 2022b, 2023a, 2024; Bhattacharjya et al., 2024).

The Strategy contains seven strategic directions (see Figure 1), ranging from
developing occupational therapy workforce data, to building workforce leadership and
planning capacity. A rationale is provided for each strategic direction, as well as a
description of long- and short-term goals, specific guidance for action, and examples of
operationalisation tasks.

The Global Strategy is expected to be used by professional organisations, educators,
regulators, researchers, governments and nongovernment organisations, including
WEFOT. The Global Strategy aims to be a guiding framework with key domains for

action, but is not itself an action plan. It is intended that each country, region or area
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establish its own, context-sensitive priorities and actions for workforce strengthening.
We invite readers to consult the full document, including its executive summary, on the
website of the World Federation of Occupational Therapists (2024b).
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Figure 1. Global Strategy for the Occupational Therapy Workforce.

WFOT Workforce Hub

To provide access to tools and examples of actual practices in strengthening the
occupational therapy workforce, the WFOT recently launched the Global Occupational
Therapy Workforce Hub on the website of the World Federation of Occupational
Therapists (2024a). This open access, online repository provides a central location to
share or consult resources on specific topics and activities related to the Global Strategy.
Guides/toolkits, best practices, policy or position statements, research papers, datasets,
case studies, interactive contents/websites, and other resources are available on the
Workforce Hub. Resources can be searched within the scope of each of the seven
strategic directions of the WFOT Strategy (Figure 1), or by keyword, language or
resource type.

A recently developed WFOT resource, available as part of the Hub, is a new portal
with interactive workforce data derived from the WFOT Human Resources Project.
This initiative on the website of the World Federation of Occupational Therapists
(2024a) describes occupational therapy workforce supply and distribution, education
programmes and other national-level occupational therapy workforce data from over
100 WFOT member organisations. The data has been collected by WFOT every two
years since 2006, providing valuable insights regarding the development of the
profession over the past two decades.

All organisations and individuals are encouraged to contribute relevant resources to
the Workforce Hub. With a crowdsourcing approach, we invite you to share resources
to allow others to learn from your work and experiences. As an example, the “OT
ECHO” project, an International Interprofessional Mentorship Program is a
crowdsourced resource recently uploaded to the Hub relevant to LMIC. The resource
provides no-cost, remote continuing professional development opportunities for
occupational therapists around the world through a tele-mentorship group (Castillo &
McKinnon, 2025). The tele-mentorship program has enabled participants to form
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relationships, gain knowledge from qualified experts in specialty practice areas, and
increase confidence in their clinical skill sets (Castillo & McKinnon, 2025; Barlow &
Sullivan, 2022).

Webinar Series and Examples of Action from LMICs

Since October 2024, WFOT has hosted a series of webinars on topics related to
implementation of the Global Strategy. Each webinar has provided practical examples
of initiatives implemented at a regional or national level in contexts facing an
undersupply of occupational therapists.

The first WFOT webinar in late 2024 introduced the Global Strategy, including its
development, structure, guidance and associated tools. The plans of the Bermuda
Occupational Therapy Association to develop the profession to meet the Bermuda
Health Strategy illustrated key elements of the WFOT Global Strategy. The
presentation highlighted the relevancy of the WFOT Strategy for a context with only a
small supply of approximately 35 occupational therapists.

The second webinar, focused on leadership, advocacy and policy for workforce
planning, included a presentation from the Occupational Therapy Association of South
Africa. The presentation outlined the reflective journey associated with advocating for
occupational therapy during recent health policy reforms in South Africa.

The Colombian College of Occupational Therapists demonstrated the valuable use
of social media in the collection of workforce data in the third webinar that focused on
data and research for building occupational therapy human resources. The presentation
illustrated how high engagement with digital tools promoted the feasibility of using
online surveys for workforce data collection in Colombia.

During 2025, additional webinars are planned on the topics of workforce
management and retention, and occupational therapy education and scholarship.
Registration in these webinars, as well as access to recordings of past sessions are available
at World Federation of Occupational Therapists (2025). Access to all upcoming and
past sessions is cost free.

WFOT’s Ongoing Developments

The WFOT is one among other agents of change facilitating the strengthening of
the occupational therapy workforce worldwide. For example, WFOT is working with
the World Health Organization (WHO) on a pilot study for the National Health
Workforce Accounts. This pilot project involves the collection of detailed workforce
data from 25 WFOT member organisations to demonstrate the future viability of
including occupational therapy data in the WHO National Health Workforce
Accounts. Success of this pilot study has significance for the future availability of
important data for workforce planning at the international, national and local level.
Success may also demonstrate the importance of re-categorisation of occupational
therapists in the International Standard Classification of Occupations (ISCO) published
by the International Labour Organization, a cause that has been the subject of a long-
standing WFOT lobby. Unfortunately, occupational therapists are currently found in
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the ISCO under ‘Health Professionals Not Elsewhere Classified’, a nonspecific category
that hampers data collection and workforce development for the profession.

Other examples of WFOT collaboration with WHO relate to Rehabilitation 2030,
a broad ranging initiative geared towards the inclusion of occupational therapy and
other rehabilitation professions in services covered by Universal Health Coverage.
Examples of WFOT activities include nominating expert occupational therapists to
committees tasked with defining priority rehabilitation interventions, as well as
providing expert consultation for the development of instruction modules for the
provision of assistive technology.

Findings from the WFOT Human Resources Project highlight mental health is a
specific practice area with shortages of occupational therapists for funded positions in
31% of member organisations. A global survey was conducted by WFOT to identify
barriers and facilitators for occupational therapy practice in mental health. From the
1102 responses obtained from 67 countries or territories, factors such as waiting times,
service funding, intervention costs, and therapist availability were identified as barriers
to occupational therapy practice. A statistically significant higher reporting of safety
concerns was found in LMICs (Jesus et al, 2025). These findings, in addition to
consultations planned with member organisations will be used by WFOT to inform
specific guidance to develop practice in mental health, in alignment with the Global
Strategy for the Occupational Therapy Workforce.

Conclusion

To meet the growing population needs for occupational therapy, the occupational
therapy workforce must be systematically strengthened worldwide, particularly in low-
resource contexts. The WFOT Global Strategy for the Occupational Therapy
Workforce provides strategic guidance for the strengthening of the profession. To
operationalise the Strategy, WFOT has developed cost-free tools and resources that
enable regional, national, and local agents of change to strengthen the profession within
their own context. As a key crowdsourcing approach, the WFOT invites the sharing of
resources through the newly created Workforce Hub.

The Global Strategy serves as a call for action for all individuals and organisations to
work together to improve access to occupational therapy. Each country, region or area
needs to establish its own, context-sensitive priorities and actions for workforce
strengthening. It takes a ‘village’ to strengthen the profession worldwide. The WFOT
and its resources are just one part of this global village.

References

Agho, A. O., & John, E. B. (2017). Occupational therapy and physiotherapy education and workforce in
Anglophone sub-Saharan Africa countries. Human Resources for Health, 15(1), 37. PMid:28606103.
http://doi.org/10.1186/s12960-017-0212-5.

Batlow, K., & Sullivan, K. (2022). An international interprofessional tele-mentorship programme: a
mixed-methods study. World Federation of Occupational Therapists Bulletin, 78(1), 36-43.
http://doi.org/10.1080/14473828.2021.2018173.

Bhattacharjya, S., Curtis, S., Kueakomoldej, S., von Zweck, C., Russo, G., Mani, K., Kamalakannan, S.,
Ledgerd, R., & Jesus, T. S. (2024). Developing a global strategy for strengthening the occupational

Cadernos Brasileiros de Terapia Ocupacional, 33, €2501, 2025


https://pubmed.ncbi.nlm.nih.gov/28606103
https://doi.org/10.1186/s12960-017-0212-5
https://doi.org/10.1080/14473828.2021.2018173

Strengthening the occupational therapy workforce in low-resource contexts: guidance, tools, and examples derived from the World
Federation of Occupational Therapists Global Strategy

therapy workforce: A two-phased mixed-methods consultation of country representatives shows the
need for clarifying task-sharing strategies. Human Resources for Health, 22(1), 62. PMid:39237995.
http://doi.org/10.1186/512960-024-00948-3.

Castillo, Y. B., & McKinnon, S. (2025). Group telementoring using Project ECHO proves efficient
platform for knowledge translation in occupational therapy. British Journal of Occupational Therapy.
No prelo.

Cieza, A., Causey, K., Kamenov, K., Hanson, S. W., Chatterji, S., & Vos, T. (2021). Global estimates of
the need for rehabilitation based on the Global Burden of Disease Study 2019: A systematic analysis
for the Global Burden of Disease Study 2019. Lancer, 396(10267), 2006-2017. PMid:33275908.
heep://doi.org/10.1016/S0140-6736(20)32340-0.

Jesus, T. S., Landry, M. D., & Hoenig, H. (2019). Global need for physical rehabilitation: systematic
analysis from the Global Burden of Disease Study 2017. International Journal of Environmental
Research and Public Health, 16(6), 980. PMid:30893793. http://doi.org/10.3390/ijerph16060980.

Jesus, T. S., von Zweck, C., Mani, K., Kamalakannan, S., Bhattacharjya, S., & Ledgerd, R. (2021).
Mapping the occupational therapy workforce research worldwide: study protocol for a scoping

review. Work, 70(3), 677-686. PMid:34719464. http://doi.org/10.3233/WOR-210777.

Jesus, T. S., Arango-Lasprilla, J. C., Kumar Kamalakannan, S., & Landry, M. D. (2022a). Growing
physical rehabilitation needs in resource-poor world regions: Secondary, cross-regional analysis with
data from the Global Burden of Disease 2017. Disability and Rebhabilitation, 44(19), 5429-5439.
PMid:34086516. http://doi.org/10.1080/09638288.2021.1933619.

Jesus, T. S., Mani, K., von Zweck, C., Kamalakannan, S., Bhattacharjya, S., & Ledgerd, R. (2022b).
Type of findings generated by the occupational therapy workforce research worldwide: scoping
review and content analysis. /nternational Journal of Environmental Research and Public Health,

1909), 5307. PMid:35564701. http://doi.org/10.3390/ijerph19095307.

Jesus, T. S., Mani, K., Bhattacharjya, S., Kamalakannan, S., von Zweck, C., & Ledgerd, R. (2023a).
Situational analysis for informing the global strengthening of the occupational therapy workforce.
The International Journal of Health Planning and Management, 38(2), 527-535. PMid:36539680.
heep://doi.org/10.1002/hpm.3605.

Jesus, T. S., Mani, K., von Zweck, C., Bhattacharjya, S., Kamalakannan, S., & Ledgerd, R. (2023b). The
global status of occupational therapy workforce research worldwide: a scoping review. The American
Journal of Occupational Therapy, 77(3), 7703205040. PMid:37310749.
http://doi.org/10.5014/ajot.2023.050089.

Jesus, T., Zweck, C., Larson, S., Bhattacharjya, S., Kamalakannan, S., Mani, K., & Ledgerd, R. (2024).
Refining the first global strategy for the occupational therapy workforce: Results from a mixed-
methods survey and multimodal expert feedback. Research Square. No prelo.
http://doi.org/10.21203/rs.3.1s-4462309/v1

Jesus, T., Monteiro, P., Ledgerd, R., & von Zweck, C. (2025). Barriers and facilitators for the practice of
occupational therapy in mental health: Findings from a global practitioner survey of the World
Federation of Occupational Therapists. Preprints. No prelo.

Ned, L., Tiwari, R., Buchanan, H., Van Niekerk, L., Sherry, K., & Chikte, U. (2020). Changing
demographic trends among South African occupational therapists: 2002 to 2018. Human Resources
for Health, 18(1), 22. PMid:32192502. http://doi.org/10.1186/5s12960-020-0464-3.

World Federation of Occupational Therapists — WFOT. (2019). Occupational therapy and human rights:
revised. Geneva: WFOT.

World Federation of Occupational Therapists — WFOT. (2024a). WFOT Human Resources Project 2024.
Geneva: WFOT. Recuperado em 9 de junho de 2025, de https://hr-project.wfot.org/

World Federation of Occupational Therapists — WFOT. (2024b). WFOT Global Strategy for the
Occupational Therapy Workforce. Geneva: WFOT. Recuperado em 9 de junho de 2025, de
hteps:/ /wfot.org/resources/wfot-global-strategy-for-the-occupational-therapy-workforce

Cadernos Brasileiros de Terapia Ocupacional, 33, €2501, 2025


https://pubmed.ncbi.nlm.nih.gov/39237995
https://doi.org/10.1186/s12960-024-00948-3
https://pubmed.ncbi.nlm.nih.gov/33275908
https://doi.org/10.1016/S0140-6736(20)32340-0
https://pubmed.ncbi.nlm.nih.gov/30893793
https://doi.org/10.3390/ijerph16060980
https://pubmed.ncbi.nlm.nih.gov/34719464
https://doi.org/10.3233/WOR-210777
https://pubmed.ncbi.nlm.nih.gov/34086516
https://pubmed.ncbi.nlm.nih.gov/34086516
https://doi.org/10.1080/09638288.2021.1933619
https://pubmed.ncbi.nlm.nih.gov/35564701
https://doi.org/10.3390/ijerph19095307
https://pubmed.ncbi.nlm.nih.gov/36539680
https://doi.org/10.1002/hpm.3605
https://pubmed.ncbi.nlm.nih.gov/37310749
https://doi.org/10.5014/ajot.2023.050089
https://doi.org/10.21203/rs.3.rs-4462309/v1
https://pubmed.ncbi.nlm.nih.gov/32192502
https://doi.org/10.1186/s12960-020-0464-3

Strengthening the occupational therapy workforce in low-resource contexts: guidance, tools, and examples derived from the World
Federation of Occupational Therapists Global Strategy

World Federation of Occupational Therapists — WFOT. (2025). Workforce development. Geneva:
WFOT. Recuperado em 9 de junho de 2025, de https://wlot.org/our-work/workforce-development

Cadernos Brasileiros de Terapia Ocupacional, 33, €2501, 2025



	Strengthening the occupational therapy workforce in low-resource contexts: guidance, tools, and examples derived from the World Federation of Occupational Therapists Global Strategy
	Fortalecimiento de la fuerza laboral de terapia ocupacional en contextos de bajos recursos: guía, herramientas y ejemplos derivados de la Estrategia Global de la Federación Mundial de Terapeutas Ocupacionales
	Consolidando a força de trabalho da terapia ocupacional em contextos com recursos escassos: orientações, ferramentas e exemplos derivados da Estratégia Global da Federação Mundial de Terapeutas Ocupacionais (World Federation of Occupational Therapists)
	WFOT Global Strategy for the Occupational Therapy Workforce
	WFOT Workforce Hub
	Webinar Series and Examples of Action from LMICs
	WFOT’s Ongoing Developments
	Conclusion
	References


<<

  /ASCII85EncodePages false

  /AllowPSXObjects false

  /AllowTransparency false

  /AlwaysEmbed [

    true

  ]

  /AntiAliasColorImages false

  /AntiAliasGrayImages false

  /AntiAliasMonoImages false

  /AutoFilterColorImages true

  /AutoFilterGrayImages true

  /AutoPositionEPSFiles true

  /AutoRotatePages /All

  /Binding /Left

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Warning

  /CheckCompliance [

    /None

  ]

  /ColorACSImageDict <<

    /HSamples [

      1

      1

      1

      1

    ]

    /QFactor 0.15000

    /VSamples [

      1

      1

      1

      1

    ]

  >>

  /ColorConversionStrategy /UseDeviceIndependentColor

  /ColorImageAutoFilterStrategy /JPEG

  /ColorImageDepth -1

  /ColorImageDict <<

    /HSamples [

      1

      1

      1

      1

    ]

    /QFactor 0.15000

    /VSamples [

      1

      1

      1

      1

    ]

  >>

  /ColorImageDownsampleThreshold 1.50000

  /ColorImageDownsampleType /Bicubic

  /ColorImageFilter /DCTEncode

  /ColorImageMinDownsampleDepth 1

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /ColorImageResolution 355

  /ColorSettingsFile ()

  /CompatibilityLevel 1.7

  /CompressObjects /Off

  /CompressPages false

  /ConvertImagesToIndexed true

  /CreateJDFFile false

  /CreateJobTicket false

  /CropColorImages false

  /CropGrayImages false

  /CropMonoImages false

  /DSCReportingLevel 0

  /DefaultRenderingIntent /Default

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV <>

    /HUN <>

    /ITA <>

    /JPN <>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

  >>

  /DetectBlends true

  /DetectCurves 0

  /DoThumbnails false

  /DownsampleColorImages true

  /DownsampleGrayImages true

  /DownsampleMonoImages true

  /EmbedAllFonts true

  /EmbedJobOptions true

  /EmbedOpenType false

  /EmitDSCWarnings false

  /EncodeColorImages true

  /EncodeGrayImages true

  /EncodeMonoImages true

  /EndPage -1

  /GrayACSImageDict <<

    /HSamples [

      1

      1

      1

      1

    ]

    /QFactor 0.15000

    /VSamples [

      1

      1

      1

      1

    ]

  >>

  /GrayImageAutoFilterStrategy /JPEG

  /GrayImageDepth -1

  /GrayImageDict <<

    /HSamples [

      1

      1

      1

      1

    ]

    /QFactor 0.15000

    /VSamples [

      1

      1

      1

      1

    ]

  >>

  /GrayImageDownsampleThreshold 1.50000

  /GrayImageDownsampleType /Bicubic

  /GrayImageFilter /DCTEncode

  /GrayImageMinDownsampleDepth 2

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /GrayImageResolution 355

  /ImageMemory 1048576

  /JPEG2000ColorACSImageDict <<

    /Quality 30

    /TileHeight 256

    /TileWidth 256

  >>

  /JPEG2000ColorImageDict <<

    /Quality 30

    /TileHeight 256

    /TileWidth 256

  >>

  /JPEG2000GrayACSImageDict <<

    /Quality 30

    /TileHeight 256

    /TileWidth 256

  >>

  /JPEG2000GrayImageDict <<

    /Quality 30

    /TileHeight 256

    /TileWidth 256

  >>

  /LockDistillerParams false

  /MaxSubsetPct 100

  /MonoImageDepth -1

  /MonoImageDict <<

    /K -1

  >>

  /MonoImageDownsampleThreshold 1.50000

  /MonoImageDownsampleType /Bicubic

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /MonoImageResolution 2400

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /NeverEmbed [

    true

  ]

  /OPM 1

  /Optimize true

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /BleedOffset [

        0

        0

        0

        0

      ]

      /ConvertColors /NoConversion

      /DestinationProfileName (U.S. Web Coated \050SWOP\051 v2)

      /DestinationProfileSelector /UseName

      /Downsample16BitImages true

      /FlattenerPreset <<

        /ClipComplexRegions true

        /ConvertStrokesToOutlines false

        /ConvertTextToOutlines false

        /GradientResolution 300

        /LineArtTextResolution 1200

        /PresetName ([High Resolution])

        /PresetSelector /HighResolution

        /RasterVectorBalance 1

      >>

      /FormElements false

      /GenerateStructure true

      /IncludeBookmarks false

      /IncludeHyperlinks true

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles true

      /MarksOffset 6

      /MarksWeight 0.25000

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /UseName

      /PageMarksFile /RomanDefault

      /PreserveEditing true

      /UntaggedCMYKHandling /UseDocumentProfile

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

    <<

      /AllowImageBreaks true

      /AllowTableBreaks true

      /ExpandPage false

      /HonorBaseURL true

      /HonorRolloverEffect false

      /IgnoreHTMLPageBreaks false

      /IncludeHeaderFooter false

      /MarginOffset [

        0

        0

        0

        0

      ]

      /MetadataAuthor ()

      /MetadataKeywords ()

      /MetadataSubject ()

      /MetadataTitle ()

      /MetricPageSize [

        0

        0

      ]

      /MetricUnit /inch

      /MobileCompatible 0

      /Namespace [

        (Adobe)

        (GoLive)

        (8.0)

      ]

      /OpenZoomToHTMLFontSize false

      /PageOrientation /Portrait

      /RemoveBackground false

      /ShrinkContent true

      /TreatColorsAs /MainMonitorColors

      /UseEmbeddedProfiles false

      /UseHTMLTitleAsMetadata true

    >>

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXBleedBoxToTrimBoxOffset [

    0

    0

    0

    0

  ]

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXOutputCondition ()

  /PDFXOutputConditionIdentifier (CGATS TR 001)

  /PDFXOutputIntentProfile (U.S. Web Coated \050SWOP\051 v2)

  /PDFXRegistryName (http://www.color.org)

  /PDFXSetBleedBoxToMediaBox true

  /PDFXTrapped /False

  /PDFXTrimBoxToMediaBoxOffset [

    0

    0

    0

    0

  ]

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /ParseICCProfilesInComments true

  /PassThroughJPEGImages true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness false

  /PreserveHalftoneInfo false

  /PreserveOPIComments false

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /sRGBProfile (sRGB IEC61966-2.1)

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



